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Ditton Infant School
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September 2019
1.1

Mission Statement
Caring, sharing, learning and achieving within a safe, happy and inclusive environment

Vision
Pupils should leave Ditton Infant School as resilient members of the community, with a thirst for learning, and a desire to be the best they can be.

Our Values
We aim to ensure that each child will succeed through -
◦a broad and innovative curriculum
◦a learning experience which is challenging and enjoyable
◦an ethos of support and encouragement to succeed
◦rewarding effort and achievement
◦promoting equality of opportunity
◦providing learning partnerships between school, home and the community

The Early Years Foundation Stage has its own separate policy and should be read with this policy to gain the complete picture of Teaching and Learning at Ditton
Infant School.

1.2 Intent:

The curriculum at Ditton Infants is designed to provide a rich, challenging and relevant education that meets the needs of our children throughout the school.
Throughout the Foundation Stage and Key Stage 1 teachers plan learning opportunities and sequences of lessons linked to themes that contribute well to delivering
the curriculum intent. The mastery curriculum provides opportunities for children to develop as independent, confident and successful learners who have high
aspirations for themselves and know how to make a positive contribution to the community. Key elements of our curriculum support the development of the whole
child by nurturing a positive growth mindset alongside the Characteristics of Effective Learning. It supports children’s spiritual, moral, social and cultural
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development and helps to ensure that children develop independence and are prepared for the next stage in their lives. All children develop a range of knowledge
and skills for future learning through a coherently planned curriculum across the two key stages. We have considered the context of our school when devising long
term plans which are fully inclusive reflects the children’s life experiences and interests and engage children. The curriculum incorporates RE, RSE and PSHE.
Assessment is ongoing, it is evident in every lesson and is used to support subsequent planning. We have worked hard over the last year to streamline assessments
across all subjects ensuring there is progression across the year groups and opportunities for greater depth whilst also reducing teacher’s workload. Pupil progress
meetings are held at least 3 times a year and all teachers regularly take part in moderation for reading, writing and maths throughout the year. There is a strong
focus on the teaching, learning and assessment of synthetic phonics and the development of reading across the school. Speech and Language development is seen as
key having assessed children on entry to YrR and a teaching assistant now has a revised timetable to help address gaps in understanding by pre-teaching concepts
and supporting with language acquisition during lessons. She also supports children across the school with articulation difficulties. Outdoor learning is a strong
feature of our provision across the school. We widely recognise the benefits outdoor learning brings and our curriculum policy reflects this in more detail. We
recently decided as a staff what we feel outstanding learning looks like at Ditton Infants and devised a way to capture this outside of formal monitoring exercises.

1.3 Implementation:

The curriculum incorporates the statutory requirements of the EYFS and National Curriculum of 2014. It is delivered both indoors and outdoors through a cross-
curricular approach. Staff also plan other experiences and opportunities which best meet the learning and developmental needs of the children in our school. The
curriculum provides children with memorable experiences in addition to diverse and rich opportunities from which children can learn and develop a range of
transferable skills. We work alongside our community, in particular the village pre-school providers and Ditton Junior School, to provide continuity and progression
for our children and parents. Transition into YrR, into Yr1 and across to Yr3 is a strength of the school and we pride ourselves on reviewing these plans annually to
meet the needs of the children.

The school grounds are continually being developed to enrich different curriculum areas and we are supported by a forest school leader who regularly comes into
school to work alongside staff with their delivery of forest school inspired learning activities. We promote a love of forest inspired and outdoor learning throughout
our school.

We have worked hard to raise the profile of PE and leading a healthy life style within our school. Teachers have been supported by specialist coaches to raise all PE
teaching to a good or better standard. The specialist teacher has also supported teachers in planning series of lessons that build on skills in dance, games and
gymnastics. They have also helped us to provide an extensive sport related after school enrichment clubs e.g. yoga, archery, tennis. Movement breaks, massage and
the mile a day are regular feature in our timetable (see sports premium plan). A small team of children represented the school in a gymnastic competition and the
whole school take part in three inter school competitions during the year.

Staff are committed to providing a wide range extra-curricular activities after school based on the current cohorts’ interests and feedback our school council.
Furthermore, these interests are also used to inform planning for playtime and lunchtime activities. We also deliver programmes such as scooter training and road
safety training (Small Steps) to give the children life skills and prepare them for the next phase in their life.
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Pupil voice is very important in our school. Yearly elections are held for our school council and eco committee. These groups meet regularly and positively impact the
working of the school. We introduced the eco committee in September 2018 and achieved the Silver Award in July 2019. We are now working towards our Green
Flag Award. Pupil voice is also captured through pupil conferencing, pupil questionnaires and circle times.

The school takes pride in providing an inclusive environment and pupils are supported at all levels to reach their potential. Differentiation is used to enable all
learners to access the curriculum at the appropriate level and in a style that best suits their needs. We ensure that the most able are challenged and supported
through being offered tasks which provide opportunities to work at greater depth across the whole curriculum.

On entry to school we recognise that some children have significant speech and language needs. In EYFS we assess every child on entry and then provide targeted
support if appropriate. These children are regularly assessed, and support will continue to be provided throughout the school where needed. We use some of our
Pupil Premium funding to enable an experienced Speech and Language Teaching Assistant to be non-class based so that she can work with small groups or individuals
and support parents with the delivery of each child’s individual programme. Our Inclusion Manager works across both Ditton Schools to provide our parents and
children with continuity. We are developing recording systems to align across the two schools to further improve our SEN provision and make it more ‘child and
parent’ friendly. Staff are trained in a variety of high-quality interventions which can be used as appropriate across the school. These are regularly reviewed to
monitor impact.

Enrichment opportunities are constantly sought to broaden our children’s experiences: theatre shows, visiting gymnasts, charity events (e.g. Save the Children,
Children in Need, Comic Relief) Scooter workshops have been held with a focus on safe scooting. Visits are planned which link to topics such as trips to Wingham
Wildlife Park and the local Heritage Centre. We have also developed links with the local church and Family Trust, parental visitors to talk about their
culture/religion and themed assemblies (e.g. Caterlink Assemblies to promote healthy food choices). These not only enhance children’s learning journeys but are
chosen specifically to promote fundamental British values (Family Trust themed assemblies).

Subject leaders play a vital part in the success of the curriculum by leading a regular programme of monitoring, evaluation and review and the celebration of good
practice contributes to the ongoing commitment to evolve and improve further. We are intending to continue developing a training programme for subject leaders,
giving them the opportunity to keep developing their own subject knowledge, skills and understanding, so they can support curriculum development and their
colleagues throughout the school.

Parent consultations are held in Term 1 and 3 with an optional meeting in Term 6 following the End of Year Report. We also work with parents by holding information
workshops (SATS / Phonics / YrR-Yr1 transition) and invite parents in for Golden times and stay and play sessions

2 Children will learn:

 to be able to communicate in a variety of ways;
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 to solve problems in a variety of different situations by enquiring and making reasoned judgments and choices;
 to work independently, in pairs and as members of a team;
 to evaluate their own performance against agreed and realistic objectives/success criteria;
 to be curious, enthusiastic and eager;
 to care about and take pride in the school;
 to keep themselves and others safe
 to acquire a set of moral values on which to base their own behaviour and to gain a deepening understanding of British values;
 to develop tolerance and respect for all people including those of different social, ethnic  and religious backgrounds
 to persevere with tasks and learn from mistakes/errors

This Policy is interlinked with the following policies which also need to be read; Behaviour, SEN&D, Feedback and Marking, Handwriting and Presentation, Early
Years, Curriculum and Assessment Policies.

3 The Non-Negotiables of Teaching and Learning at Ditton Infant School

In every lesson;

 It is the teacher’s responsibility to be fully prepared and have strong subject knowledge so that they can model and promote subject and core skills well and
be thoroughly planned to meet the needs of all learners.  Teachers understand the need to plan to ensure deep learning.

 Teachers will have consistently high expectations of all pupils and plan to enable all pupils to be challenged to work at full capacity.
 Teachers will provide clearly directed and timely support and support interventions that match pupils’ needs accurately.
 Teachers will systematically and effectively check pupils understanding via listening to, observing and skillfully questioning children to probe understanding.

Planning will be adjusted within the lesson to take account of these assessments.
 Teachers will ensure that children are given regular opportunities to prove their knowledge and understanding
 Teachers ensure that children know how well they have done and what they need to do next by giving consistently high quality, precise and constructive

feedback and marking (both verbal and written).
 Teaching of the core skills in reading, writing and maths are cohesively planned, taught and practised across the curriculum so that a majority of children

meet EXS for their year group and a significant proportion meet GDS/EXCEEDING.
 Teachers create a positive learning climate that generates high levels of commitment to learning.  There will be opportunities for effective collaborative

learning and peer review.
 Teachers will ensure that learning assistants are used effectively to improve learning outcomes so that they can provide timely support to all groups of

pupils so that they make very good progress in lessons.
 Teachers will engender the respect of children, manage behaviour and manage learning time effectively so no time is wasted and learning time is optimised.
 Teachers will ensure that SMSC / online safety/ British Values is a thread that runs throughout the curriculum and that the outcomes of this teaching and

learning is evident in the children’s understanding, behaviour and attitudes. The new PSHE scheme of work will also support the delivery of this throughout
the school.
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As a school with high expectations, 85% of children are expected to make good or better progress each academic year. All teaching staff will commit to at least 1
peer coaching / personal CPD opportunity over the year. This may be as a result of feedback from a lesson observation, targeted support to learn a new skill or
develop an existing skill.

At Ditton Infants we will ensure that all teaching and learning when triangulated is at least good thus enabling all children to make progress from their different
starting points.(Appendix 2)

4 The Teaching Team have agreed that the following will be evident in every class;

 The WALT (learning intention) for each lesson will always be shared either verbally or in writing.
 Phonics / Spelling – in all classes phonics will be taught daily for a total of 20 minutes.
 Teachers will share differentiated success criteria either verbally or in writing to enable pupils to have ownership of their own learning. (see appendix 4)
 All classes will have an English and Maths working wall that builds up over a series of lessons and includes examples of ‘What a Good One Looks Like’

(WAGOLL)
 Children will be given writing targets linked to their next steps. These may be individual or group targets depending on the changing needs of the children.
 All classrooms will have inviting book areas that engage boys and girls and are changed regularly to maintain interest and elicit excitement around reading.

This may be incorporated into the role play area.
 All classes will have a phonic display or GPS display suitable for the age/stage of child
 A numberline or hundred square which is visible and accessible in every classroom.
 Key theme vocabulary will be displayed as appropriate to support learners. This may be on the wall or a word mat.
 Learning manipulatives will be available for children to access independently including; phoneme mats, numberlines, hundred squares, pencil grippers, rulers,

pens, paper, dictionaries and thesauruses.
 Online safety posters should be displayed near computers / netbooks in classrooms and shared areas.
 Golden Rules and Class Rules agreed by the children must be displayed and referred to.
 Each class will have a seven stepped behaviour chart with a book to record children’s names if they are consistently moved up/down and the reason why.
 Voice charts will be in each class and shared area, so children are clear about noise levels appropriate to different activities.
 A visual timetable with consistent widget symbols
 All year groups have floorbooks where examples of learning are displayed. Subject leaders are also responsible for keeping their subject portfolios up to

date.
 The Characteristics of Effective Learning are displayed and referred to
 Regular Massage sessions will take place weekly
 Growth Mindset Display will be evident and referred to
 Learning will be multisensory
 Topics will have a ‘Stunning Start’ or a ‘Fabulous Finish’
 All children will be encouraged to have a voice and respect the opinions of others through PSHE sessions,‘circle time’ or P4C activities
 Outdoor learning will be a feature of the curriculum
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 Learning will link to the children’s interests

5 Success Criteria

The WALT is split into 3 differentiated SC (1 star, 2 star and 3 star) to challenge the children at different stages of development. The children are encouraged to
choose the SC that provides challenge but that can also be completed independently or with minimal support. After the children complete their chosen ‘star’
challenge, we provide a ‘prove it’ opportunity for children to deepen the core skills at a level appropriate to their learning. Examples below but see Klz for full
document
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Maths (maths book):

3.9.19 I S ILD

WALT partition 2 digit numbers.

1. I can partition a red number (up to 30) using base 10.
2. I can partition a yellow number (up to 50) using base 10 and I can write the switcher.
3. I can partition a green number (up to 100) by drawing and I can write the switcher.

Prove it – I can solve a problem involving partitioning.

Science (science book):

3.9.19 I S ILD

WALT understand the importance of exercise for humans.

1. I can explain what exercise means.
2. I can explain why exercise is important for humans.
3. I can explain what might happen if a human doesn’t exercise.

Prove it – What exercise do you do? How does it make you feel?

Geography (writing book):

3.9.19 I S ILD (Geography)

WALT name and locate the 7 continents and 5 oceans of the world. (Geography)
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1. I can name the 7 continents and the 5 oceans.
2. I can locate the 7 continents and the 5 oceans on a map.
3. I can name some of the countries within a continent.

Prove it – Which continent do we live on? Which oceans are near us?

In the EYFS, the children will be grouped to complete the appropriate star challenge based on the prior learning and baseline notes.

6 Displays

 All classrooms/ shared areas will have high quality 2D/3D displays that are regularly changed (and boards are re-backed each time and all staples removed)
 Displays celebrate children’s learning. All paintings/pictures should reflect children’s independent work e.g. not painting adult drawn objects.
 Work should be carefully mounted
 Displays should reflect current priorities / topics and can be interactive or wall mounted.
 Wall displays should have a border, key questions and vocabulary/labels.
 Teachers will also plan for interest tables linked to seasonal changes or topic work throughout the school
 Each Yr group has an agreed board in the hall which is changed 3x a year before parent consultations

7 Early Years

Children start Ditton Infant School in Reception. During their first-year children follow the Early Years Foundation Stage Curriculum and develop their knowledge,
skills and understanding through the seven areas of learning. They are assessed at the end of Foundation Stage. Detailed information about the EYFS can be found
in the EYFS Policy. The outdoor area is as important as the indoor environment and should also reflect each area of learning and have a good range of resources and
print displayed.

8 Equal Opportunities and Inclusion Statement

Every member of the Ditton Community will be valued, respected and welcomed equally. Children will be taught to celebrate their differences, understand the
cultural diversity and variances within their community; local and global, and all discrimination from any member of the school community to another will be tackled
rigorously

9 Monitoring and evaluating standards

In order to raise standards and ensure continual improvement, the school produces a yearly monitoring timetable that allows teaching and pupil learning to be
regularly evaluated and key actions for improvement agreed. Alongside the monitoring timetable, staff are regularly engaged in an ongoing programme of formal and
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informal peer support where good practice is shared. The appraisal process also identifies further opportunities for all staff to take responsibility to improve their
own teaching performance.
This rigorous programme enables the school:

 to continually improve the quality of teaching and learning
 to be in a position to know that we are improving the quality of teaching and learning
 to enable individuals to recognise that by being involved in the process of monitoring, evaluation and target setting they will strengthen their skills,

confidence and expertise
 to recognise that improvement is the constant goal of the effective school
 to enable improvement to take place in a planned and manageable way
 to be as inclusive as possible when involving individuals in the process of monitoring and evaluation

During each academic year SLT including the Headteacher and Subject Leaders will monitor lessons (joint observations), collect examples of pupil’s work from each
class (more able, average, disadvantaged and SEN), complete pupil conferencing activities and triangulate judgements using a variety of performance data.
The SLT and Subject Leaders review areas including:

 marking and correcting of pupil’s work ( Book / Record / Observation scrutiny proforma Appendix 3 )
 the effectiveness of feedback / marking and targets for improvement
 presentation standards
 progression
 differentiation (evidence that pupils are being asked to do different things or that teachers are expecting different standards)
 standard of expectation (can the leader gauge that the expectation of the teacher is appropriate?)
 standard of outcome (does the standard work produced match the Subject Leaders expectations?)
 rate of progress
 talking to pupils about their learning
 specific audits e.g. book areas

Formal written feedback is given to individuals and if necessary whole school action is agreed.

Over the year, as indicated on the monitoring timetable, Subject Leaders review plans, and teaching and learning activities. The frequency of this activity is
dependent on the subject area with Literacy and Numeracy being monitored at least three times a year. Formal written feedback is given to individuals and if
necessary whole school action is agreed. The Inclusion Manager will also monitor the impact of interventions through observations and discussions with staff.

Subject Leaders will act as consultants through regular coaching opportunities and try to provide ideas relating to planning and delivery. They will also deliver
bespoke workshops for staff who need training in specific areas. They will suggest activities appropriate to specific year groups to convey particular concepts,
assist with differentiating activities, ensure that staff have an understanding of the expected standards appropriate to pupil of different ages, and generally be
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available to staff to discuss issues relating to curriculum planning and implementation. Subject Leaders will ensure that all staff use the agreed format, for plans
and schemes of work.

Performance and pay are linked and judgements of teachers will not be based on lesson observations alone. Triangulated judgements will be made by senior leaders
having considered a variety of aspects over the year / term. (Lesson Observations (Appendix 4) Work Scrutiny, Achievement of pupils, Parental Involvement / Pupil
Voice, Marking & Feedback, Policies & Procedures, Attendance, Learning Environments, Behaviour Management)

Please see pay and appraisal policies for more information.

10. This policy will be reviewed annually by staff for ratification by the Full Governing Board

Appendix 1
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Good Learning and Teaching Support at our school……
 Treats colleagues, children and families with respect
 Approaches tasks with a positive professional attitude
 Demonstrates flexibility when approaching tasks - stepping in where

needed
 Models good punctuality to school/lessons and good attendance to pupils,

who have to attend at least 96% of the time
 Dresses appropriately, reflecting the professional nature of the role

Outstanding Learning and Teaching Support at our school……
 Treats colleagues, children and families with respect
 Approaches tasks with a positive professional attitude and enthusiasm
 Demonstrates initiative when approaching tasks and pre-empts where

they may need to step in
 Models excellent punctuality to school/lessons and excellent attendance

to pupils, who have to attend at least 96% of the time
 Dresses appropriately, reflecting the professional nature of the role

GOOD Learning Environments at our school….

 Are safe for staff, pupil and visitors
 Are welcoming, colourful and engaging spaces; setting a tone for active

learning
 Behavioural expectations are clear and visible
 Has mechanisms to support classroom management (e.g. quiet-o-meter,

group/pair/individual work indicators, visual timetables)
 Are flexible spaces to support different learning styles (e.g. group work,

practical work)
 Supports and promotes the areas of core learning (e.g. Book corner, Role

Play corner, maths area)
 Have clearly labelled resources to support learning
 Displays are accessible and appropriate to the age of the learners (e.g.

vocabulary, heights of display etc.)
 Balance teacher input and pupil voice to ensure ownership (e.g. teacher

examples, core vocabulary, pupils work, photos of groups in action etc.)
 Display pupils’ work in a way that shows it is valued and celebrates the

work of all abilities
 Balance celebration of outcomes with supporting current learning (e.g.

working walls)
 Are tidy, clean and organised – always ready for learning

OUTSTANDING Learning Environments at our school….

 Ensure the well-being of staff, pupils and visitors
 Are vibrant, creative and interactive spaces;  nurturing a thirst for

learning and promotes effective independent learning (e.g. Higher order
questioning skills)

 References to Behaviours for Learning are clear, visible and actively used
(e.g. supporting others)

 Has mechanisms to promote pupil self-management and pupil choice (e.g.
timetable choices, options for working in groups, pairs etc.)

 Resources are freely available to encourage choices and independent
learning

 Displays are thought provoking; both scaffolding and deepening learning
 Balance of teacher and pupil led displays (e.g. I’m proud of this work

corner, incredible boards, class boasting book)
 Evidence of home-school links in action within the classroom
 Promotion of SMSC including British values
 Working walls are actively used by pupils to support their learning in

relation to current unit of work (e.g. taking vocabulary cards off walls)
 Are a moveable feast – where nothing becomes wallpaper
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 Provides support & challenge through high quality questioning, scaffolding
and modelling/demonstrating

 Helps keep pupils safe
 Promotes positive behaviour
 Ensures they know the key learning, content and their role in an upcoming

lesson
 Plays an active role in all parts of the lesson
 Models and demonstrates good English and maths skills at all times
 Knows when to walk away and when to intervene - nurturing independent

learning
 Delivers teaching and learning activities under the direction of the

teacher
 Has good working knowledge of the PoS they are supporting and/or any

interventions they are delivering
 Assesses the day-to-day impact of any interventions and adapts

approaches or content accordingly
 Contributes towards finding or creating age-appropriate resources to

support learners
 Contributes through feedback and assessment to the planning of teaching

and learning activities
 Gives quality feedback to help pupils know what they have done well and

possible next steps, including written marking where applicable
 Contributes towards the learning environment
 Reflects on and develops own practice
 Works as part of team, treating colleagues with professionalism
 Plays their given role in wider school improvement
 Respects confidentiality at all times
 Make a positive contribution to the wider life and ethos of the school

 Thinks on their feet - identifying and supporting next steps in learning
 Is proactive in keeping pupils safe
 Promotes and models good learning behaviours
 Contributes to the planning of upcoming lessons, ensuring ownership
 Plays a key role in all parts of the lesson, including some team teaching

with the teacher
 Models and demonstrates excellent English and maths skills at all times
 Takes initiative when delivering teaching and learning activities - knowing

when support would move learning on and when it would not
 Nurtures independent learning
 Has a well-developed knowledge of the Key Stage PoS and/or

interventions – being able to spot gaps in learning and scaffold accordingly
 Assesses the day-to-day impact of any interventions and finely tunes

approaches or content accordingly
 Finds or creates age-appropriate resources to support learners
 Contributes through high quality feedback and assessment to the planning

of teaching and learning activities
 Gives precise feedback to help pupils know what they have achieved and

possible next steps, contributing to written marking where applicable
 Contributes towards the learning environment, making suggestions to its

development
 Reflects on the impact of their work and adapts accordingly and takes

responsibility for their own professional development
 Leads aspects of school improvement, ensuring a positive impact on the

wider team (e.g. coaching others)
 Treats colleagues with professionalism
 Respects confidentiality at all times
 Makes a significant contribution to the wider life and ethos of the school

Appendix 2

Teacher: Class / Year Group:                                         Triangulated Judgement

Term 1 Term 2 Term 3 Term 4 Term 5 Term 6
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Lesson
Observation

Planning
Scrutiny

Achievement
of pupils -
pupil progress
data

Parental
Involvement /
Pupil Voice

Marking &
Feedback -
book scrutiny

Policies &
Procedures

Attendance Learning
Environments

Behaviour
Management

Term 1
(evidence) _____days

absence

Term 2
(evidence)

_____days
absence

Term 3
(evidence)

_____days
absence

Term 4
(evidence)

_____days
absence

Term 5
(evidence)

_____days
absence

Term 6
(evidence)

_____days
absence

Next Step target and support: Date
target met

Impact

Term 1
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Term 2

Term 3

Term 4

Term 5

Term 6

Appendix 3
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KS1 Work Scrutiny Proforma

Subject………………………………………. Class……………………………………………….Year group……………………………….
Teacher……………………………………   Date…………………………………………………Monitored by………………………… Area monitored…………………………………………………………………

Outstanding Good RI Inadequate
Almost always Mostly Inconsistent Significant gaps

Marking as policy
Marking up to date
Evidence that marking is impacting on learning
Have children responded to marking?

Definitely Mostly Some No
At least expected progress over time
Does the work show progression?
Can we see progression in the amount of support required?
Appropriateness of activity & evidence of deeper learning
Evidence of challenge in skills and knowledge
Evidence of differentiation where appropriate
Evidence of cross-curricular work / range of subjects
Presentation is in line with school policy
Are next steps relevant?

Books Seen PP
Y/N

On
track
WTS

On
track
EXS

On
track
GDS

Strengths Next Steps for development Date met

Names
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YR Scrutiny Proforma
Subject………………………………………. Class……………………………………………….Year group……………………………….
Teacher……………………………………   Date…………………………………………………Monitored by…………………………

Outstanding Good RI Inadequate
Almost always Mostly Inconsistent Significant gaps

Observations made by a range of practitioners
Observations dated/annotated /linked to DM
Observations reflect all areas of EY curriculum
Observations are accurately banded
Observations are drawn from a variety of sources –
parent/CIA/LGT/SGT
Observations are varied – photos / stickers / long obs
/evidence from child e.g drawing or writing
Marking as policy where applicable

Definitely Mostly Some No
At least expected progress over time
Does the work/obs show progression?
Can we see progression in the amount of support required?
Appropriateness of activity
Evidence of differentiation where appropriate
Are next steps followed up?

Books Seen PP
Y/N

On
track 1

On
track 2

On
track 3

Strengths Next Steps for development Date met

Names
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Appendix 4

Ditton Infant School Monitoring

Name of teacher: Observer(s):
Class:                    Year group: Subject:
Date: Additional adults:

The Lesson
Intent:

Implementation:

Impact:

Learning Environment
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Books – presentation & marking

Pupil voice

SMSC / BV

Strengths

Areas for development

Teacher signature………………………………………….. Date…………………
Observer’s Signature      ………………………………….. Date…………………
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Appendix 5

What does outstanding learning look like at Ditton Infant School?

As seen on______________________in _____________________

with___________________doing___________________________.

Opportunities for P4C / Circle Time – voice of the child

Outdoor learning

Learning linked to children’s interests

Characteristics of Effective Learning referred to by staff and children

‘Stunning Starts’ and ‘Fabulous Finishes’

Active involvement in learning

Children speak confidently and can explain their learning

Regular opportunities for massage

Multisensory learning High expectations

Promotion of deeper learning

Challenge and support is well
matched to the needs of each child

Promotion of growth mindset

Children know their next steps in learning through
effective marking or oral feedback

Positive relationships between children and staff where
levels of wellbeing are monitored and supported effectively


